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We chose this month’s theme, STEM (Science, 
Technology, Engineering, Mathematics) to 
STEAM (Science, Technology, Engineering, Arts, 
Mathematics), to focus on art, one of the major 
catalysts for innovation.  GAVS would soon be 
hosting an art exhibition at our Chennai facility, 
supporting STEAM and we thought let’s carry that 
as this month’s theme.
The idea is to establish that arts is a necessary 
addition to STEM – Arts education, a key to creativity, 
creativity spurs innovation, innovation is necessary 
to create new industries and new industries, with 
their jobs, would be the basis of future economic 
wellbeing.
‘Ready to Innovate’, the study from a survey that was 
conducted by the Conference Board and Americans 
for the Arts, in association with the American 
Association of School Administrators (AASA), 
demonstrated that more and more companies are 
looking for skills in their new employees that are 
much more arts/creativity-related than science/
math-related.’ Companies want to hire candidates, 
who can brainstorm, problem-solve, collaborate 
creatively and contribute/communicate new ideas. 
Interestingly, the study shows that managers are 
finding a dearth of creative workers trained in these 
“A” skills.
‘Where would Apple be without the killer visual 
design of their products, their attention-grabbing 
ad campaigns, the seductive ease of their interface 
design? Without the “A,” there would be no outlet 
for all the S,T,E or M.’ That statement kind of sums 
it, doesn’t it? 

 

This is the age where technologists do more than 
bury themselves in algorithms; they take art classes 
to understand how color and light work; they are 
in writing classes to be able to express better and 
so on.  Collaborating the technical with the creative 
would get us competitive and innovative.

The Pulse team got busy reading up on STEAM 
to glean as much information as we could about 
this exciting concept, and what came to my mind 
was ‘signifiance’ that Barthes referred to about ‘the 
third meaning’ – the play of meaning not easily 
discerned.
Read on, we hope you enjoy this edition; great 
blogs from Vignesh, Abhinav and Jayati.  Vignesh 
has started a series on Iperf Jperf; Abhinav writes on 
Scaled Agile Framework and Jayati on Creativity at 
workplace; ‘Coffee with’ features Murali, and Shalini 
says “he has a deep thinking, fun loving, honest and 
straight-forward personality that is too remarkable! 
Yes, that’s so Murali!  ‘5 Qs’ features Jagan who 
describes Raja Ravi Varma’s painting – Lady with the 
lamp as the one mystical beauty! Sourav is all out for 
STEAM and says we must look to a future where art 
becomes synonymous with STEM.  The Travelogue 
has Mala describing Varkala in Kerala; she writes, ‘the 
blue green waters will create a magical ambience as 
you step into the beach of Varkala which is both 
sandy and rocky’ and Sreeja talks about Fearful 
Symmetry: Is God a Geometer? - understanding 
nature and the underlying mathematics in them.  
She says, “The future belongs to a very different 
kind of persons with a very different kind of minds: 
Artists, inventors, storytellers-creative and holistic 
“right-brain” thinkers.”
Happy reading!

Editor’s Notes

Bindu Vijayan

STEM to STEAM

Bindu

Industries need people who know how to work 
in a team, collaborate, express coherently and 
aesthetically, engage, handle criticism, and the 
critical skill of how to tell a good story! 



Global Azure Bootcamps were scheduled in more 
than 190 locations, across 53 countries on April 
16, 2016. The Chennai edition was sponsored and 
hosted by GAVS, at our facility. 
Global Azure Bootcamp is a one-day world-wide 
event, driven by Microsoft Azure experts and 
community enthusiasts, to help developers, who 
are new to Azure as well as experienced developers, 
to learn and share knowledge and get up to speed 
on developing Cloud Computing Applications for 
Azure.  

GAVS SIGNS TITLE SPONSORSHIP 
WITH DRHM

Dream Runners Half Marathon will be called 
GAVS DRHM with GAVS having signed the title 
sponsorship for 3 years – 2016 to 2018. DRHM is 
associated with ‘Freedom Trust’, which strives to 
help the differently-abled. All proceeds from the 
sponsorship and passes will go towards providing 
prosthetics to the amputees. 
All participants will be trained by DRHM and also 
will be helped with the membership to the club.

NEW PRODUCTS IN G-STORE

G-Store introduces new products  - we have various 
water bottles, mobile holders and sweat bands.  
The jute sling bags, jute hand bags, and jute purses 
that are also new in G-store is sourced from ‘The 
Banyan’, an NGO that takes care of the mentally-ill 
women and destitute women.

CRN WRITES ABOUT GAVS

What GAVS Gives - “Culture for Success”, writes CRN.
Terry Ittel, Associate VP is a true believer in the power 
of staff hiring, training and retention. “It’s all about 
people”, he said. “We’re a services business. We’re 
not selling a product; we’re not selling software. 
So the competency of our people is our delivery 
mechanism.”
Specifically, GAVS is a provider of enterprise IT 
infrastructure solutions. “Culture is the core of the 
company”, said Rao Haridasu, VP of Solutions and 
Strategy. “We believe engaged employees deliver 
customer delight.”

To that end, GAVS has built what it calls a “Value-
driver system,” to promote respect, integrity and 
teamwork. “We believe,” Haridasu said, “that any 
of our behaviors and engagements driven by 
these core values help bringing in consistency and 
standardization – and more importantly, celebrate 
the customers in our engagements.”
Read the article:
http://www.cloudbusinesstransformationcenter.
com/hiring-the-right-skills/looking-for-great-
employees-build-a-great-culture
Watch the video:
http://www.cloudbusinesstransformationcenter.
com/video-vault?videoId=4750318454001
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Rakhi Babu

Global Azure 
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ANAND RADHAKRISHNAN 
COMMENDED BY MOTC, OMAN

Anand has been awarded a certificate for his 
excellent performance in managing MOTC’s new 
network, and other activities.  Congratulations 
Anand! 

HAT-TRICK IN CSAT SURVEY

The team GAVS Republic Airways scored 5 out of 5 
consistently in the last three CSAT surveys.

GAVS CELEBRATES EARTH WEEK

Earth Week was celebrated from April 18 to 22.  We 
had old electronics recycled, power down hours, 
and GAVSian children working on earth day charts 
that would be showcased in our Cafeteria.

OFFERING IP SOLUTIONS

As someone said, “Alone we can do so little. Together 
we can do so much.” GAVS has 14 new partners now.

Rakhi
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In today’s world, each and every person requires 
a high-speed connection to surf or browse the 
Internet. In earlier days, we had external third-party 
software that charges for measuring one’s network 
performance. Measuring network performance has 
always been a difficult and unclear task, mainly 
because most engineers and administrators are 
unsure, which approach is best suited for their LAN 
or WAN network.
A common (and very simple) method of testing 
network performance is by initiating a simple file 
transfer from one end (usually workstation) to 
another (usually server). However, this method is 
frequently debated amongst engineers and there 
is good reason for that. When performing file 
transfers, we are not only measuring the transfer 
speed but also hard disk delays on both ends of the 
stream. It is very likely that the destination target 
is capable of accepting greater transmission rates 
than the source is able to send, or the other way 
around. These bottlenecks, caused by hard disk 
drives, operating system queuing mechanism or 
other hardware components, introduce unwanted 
delays, ultimately providing incorrect results.

The best way to measure the maximum throughput 
and other aspects of a network is to minimise the 
delay introduced by the machines participating 
in the test. High/Mid-end machines (servers, 
workstations or laptops) can be used to perform 
these tests, as long as they are not dealing with 
other tasks during the test operations.

While large companies have the financial 
resources to overcome all the above and purchase 
expensive equipment dedicated to testing network 
environments, the rest of us can rely on other 
methods and tools, most of which are freely available 
from the open source community.

INTRODUCING IPERF

Iperf is a simple and very powerful network 
tool that was developed for measuring TCP and 
UDP bandwidth performance. By tuning various 
parameters and characteristics of the TCP/UDP 

protocol, the engineer is able to perform a number 
of tests that will provide an insight into the network’s 
bandwidth availability, delay, jitter and data loss.
Main features of Iperf include:
• TCP and UDP Bandwidth Measurement
• Reporting of Maximum Segment Size / 

Maximum Transmission Unit
• Support for TCP Window size
• Multi-threaded for multiple simultaneous 

connections
• Creation of specific UDP bandwidth streams
• Measurement of packet loss
• Measurement of delay jitter
• Ability to run as a service or daemon
• Option to set and interval to automate 

performance tests
• Save results and errors to a file (useful for 

reviewing results later)
• Runs under Windows, Linux OSX or Solaris

Unlike the other fancy tools, Iperf is a command-
line program that accepts a number of different 
options, making it very easy and flexible to use. 
Users, who prefer GUI-based tools, can download 
Kperf or Jperf, which are enhancement projects 
aimed to providing a friendly GUI interface for Iperf.
Another great thing about Iperf is that both ends 
do not require to be on the same type of operating 
system. This means that one end can be running on 
a Windows PC/Server while the other end is a Linux-
based system.
Currently supported operating systems are as 
follows:
• Windows 2000, XP, 2003, Vista, 7, 8 & 

Windows 2008
• Linux 32bit (i386)
• Linux 64bit (AMD64)
• MacOS X (Intel & PowerPC)
• Oracle Solaris (8, 9 and 10)

Vignesh Narayanan

NETWORK PERFORMNANCE 
MEASUREMENT:  Iperf AND Jperf

Blogger’s Corner
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OWNLOADING IPERF/JPERF FOR 
WINDOWS & LINUX - COMPILING & 
INSTALLING ON LINUX
Iperf is available as a free download from our 
Administrator Utilities download section. The 
downloadable zip file contains the Windows and 
Linux version of Iperf, along with the Java-based 
graphical interfaces (Jperf). 
The Windows version is an easy executable file that 
gets installed in a few clicks.
The Linux version is also easily installed using the 
procedure outlined below. First step is to un-tar and 
unzip the file containing the Iperf application:
[root@Linux~]# tar -zxvf iperf-2.0.5.tar.gz
Next, enter the Iperf directory, configure, compile 
and install the application:
[root@lLinux ~]# cd iperf-2.0.5
[root@Linux iperf-2.0.5]# ./configure
[root@Linux iperf-2.0.5]# make 
<output omitted>
[root@Linux iperf-2.0.5]#  make install
<output omitted>
Finally, clean the directory containing our compiled 
leftover files:
 [root@Linux iperf-2.0.5]# make clean
Iperf can be conveniently found in the /usr/local/
bin/ directory of the Linux server or workstation.   

Below is a screenshot from the Windows GUI - 
Jperf application. Its friendly interface makes it 
easy to select bandwidth speed, protocol specific 
parameters, and much more, with just a few clicks. 
At the top of the GUI, Jperf will also display the CLI 
command used for the options selected - a neat 
feature:

We shall surge further more into this with a better 
and a broader view in the next edition, in which we 
shall discuss about how to use iperf to monitor the 
network performance and shall also get a gist of 
a subsidiary tool called jperf to prepare numerical 
and graphical reports on network performance of 
both WAN and LAN. 

Vignesh
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Abhinav Jain 

Introduction to Scaled 
Agile Framework

Scaled Agile Framework also known as SAFe, is a 
programming knowledge base that aims to enable 
the application of lean-agile practices at enterprise 
scale. It has been successfully applied in programs 
ranging from 50-100 people, to enterprises 
employing thousands of software developers.
SAFe is introduced to aim at synchronize vision, 
planning, interdependencies, across an organization 
and delivery teams. 
SAFe was largely developed because of the lack of 
guidance beyond team level SCRUM. Anyone who 
has been around agile and multiple teams, have 
at one time or another discussed scaling agile (or 
scaling SCRUM). With agile adoption at all-time 
highs, increasingly the market was searching for 
new ideas and tools at the program and portfolio 
level.

“As organizations build increasingly complex and 
sophisticated software systems, the methods and 
practices used to organize and manage, software 
delivery needs to keep pace. Organizations apply agile 
at scale with particular focus on portfolio planning, 
program execution and team level support.” 
    - Dean Leffingwell

LEVELS OF SAFE

From the Architectural point, SAFe is divided into 4 
levels:
• Portfolio Level: The Portfolio level is where 

the strategies that drive the enterprise 
initiatives are determined and where value 
stream funding and epic-level decision 
making occurs. It is the highest and most 
strategic layer where value streams are aligned 

Blogger’s corner
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to the enterprise’s business strategy and 
investment approach. 

• Value Stream Level: The Value Stream level 
is optional and is intended for large, complex 
systems consisting of multiple agile release 
trains. Positioned between the Portfolio and 
Program levels, the Value Stream level is where 
Solutions are delivered to the customer, via 
Capabilities. Capabilities are aggregations of 
Features delivered by multiple Agile Release 
Trains, and may include components provided 
by outside suppliers. 

REASONS FOR SAFE

• The organization has successfully 
experimented with Agile at the team level and 
is now interested in implementing a consistent 
Agile approach across larger, multi-team 
programs and portfolios.  

• If multiple teams are running their own 
unique implementation of Agile but are 
regularly experiencing obstacles, delays, 
and failures when the teams are dependent 
on one another.  It’s not uncommon for 
large organizations to have a few teams 
implement their own take on Agile and do so 
successfully for the work in which they are fully 
autonomous. However, such organizations 
often struggle when planning releases that 
involve more than one Agile team. Some 
common reasons for this include…
• Teams operating on different iteration 

cadences
• Teams using different Agile frameworks
• Teams using different technical practices for 

architecture and code quality
• Teams relying on different tools for 

managing their Agile lifecycle and reporting 
progress.

• If organization is eager to scale Agile 
across but is not sure what new roles may 
be needed and what the existing roles (i.e. 
management) need to change and how. 

• Implementing Agile across organization is 
a significant change that will no doubt raise 
questions and potential fears about current 
roles and potentially new roles. 

• The team has attempted to scale Agile 
across organization but have struggled to 
achieve consistent strategy across business 
departments and consistent alignment from 
the portfolio level to the program and team 
levels.  A common challenge with enterprise-

scale software development, Agile or not, is 
establishing and maintaining alignment with 
the vision and strategy from top to bottom 
across the organization. Oftentimes, there 
is a struggle just to align multiple business 
departments with the same strategy. And 
even when there is alignment across business 
departments, there is yet another challenge to 
ensure that strategy is clearly communicated 
and delivered upon all the way down at the 
team levels. Even with alignment, large queues 
and wishful-thinking may still prevail and need 
to be addressed.

• If organization needs to improve its product 
development lead times and have heard 
about the success that other companies have 
experienced scaling Agile with SAFe and want 
to know how they did it. 

• It’s no secret that many companies have 
figured out how to scale Agile (via SAFe or 
custom approaches) to shorten their product 
development lead times and frequently deliver 
working software to delighted customers. 
And now it isn’t just software and technology 
companies filling this space, but companies 
in more traditional domains such as finance, 
logistics, insurance, and government that are 
seeking to scale Agile in search of the same 
benefits.

• It provides a comprehensive view of the 
business and technical principles and practices 
needed from top to bottom of the enterprise 
to successfully scale Agile. These principles 
and practices aren’t all entirely new or unique 
to SAFe but have been pulled together into a 
cohesive package ready for deployment in the 
organization.

References: http://www.cio.com; https://
www.ivarjacobson.com; http://www.
solutionsiq.com; 

Abhinav
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Jayati Das

Creativity at workplace  
The 6 Thinking Hats

Whatever be our role in our organization, we all 
usually work in teams, sharing the same role or 
being cross functional. We, together, analyze ideas, 
solutions, implementations etc. The whole point of 
doing a group discussion is to ensure a more holistic 
approach to ensure all aspects of the system or 
solution or whatever is being discussed is covered. 
Many a times, we let our predicaments come our way 
and jump to negate a business need or its feasibility 
without even totally exploring it. Sometime there 
are arguments on one aspect of the problem and all 
the time gets used up in it leaving no time to discuss 
the other parts of the problem at hand.
One of the creative and efficient ways to conduct 
such sessions, workshops with a team is by using 
the Six Thinking Hats methodology.
Six Thinking Hats is a system designed by Edward 
de Bono which describes a tool for group discussion 
and individual thinking involving six colored hats. 
The Six Thinking Hats is a methodology to facilitate 
a group discussion or a brainstorming session by 
looking at the subject or project from different 
perspectives and thus to ensure and capture 
the inputs from all the participants in different 
perspectives rather being dominated, driven, 
over optimistic by an individual or a sub-group of 
individuals. 
It encourages all participants to think in parallel 
in different essential perspectives and which are 
applicable generally to any topic of discussions. 
The Six thinking hats are metaphorical hats that 
one can put on or take off to indicate the type 
of thinking used. When using Six Thinking Hats in 
a group, everyone wears the same hat at the same 
time to ensure parallel thinking or thinking on the 
same perspective at a given time. 
Blue Hat Thinking focuses on managing the 
thinking process, keeping participants on track, and 
stating what has been accomplished. It is used to 
determine the agenda and the goal of the discussion. 
Every Six Thinking Hats sequence begins and ends 
with Blue Hat Thinking. At the beginning of Six Hat 
Thinking, the Blue Hat is used to define the focus. 
Under the Blue Hat, we also lay out which hats will 
be used, in what order, and for what amount of time. 
During the meeting, the Blue Hat takes requests and 
maintains discipline. At the end of a Six Thinking 

Hats session or meeting, Blue Hat Thinking is used 
to note conclusions and determine the next steps.
White Hat Thinking focuses on data, facts, and 
information known or needed. White Hat Thinking 
separates fact from speculation. With the White 
Hat, one looks for information that is relevant to the 
current focus. The value of the information will be 
based on relevance and accuracy.
This is hat representing  getting all sorts of  
information for example data/information we have 
, which are required to have but we don’t, sources to 
get the information required etc. 

Yellow Hat Thinking focuses on values, benefits, 
or why something may work. With the Yellow Hat, 
one looks for reasons for optimism and feasibility.  
Feasibility can be estimated given the existing 
system, and also consider modifying either the idea 
or the system to increase the feasibility. 
Black Hat Thinking explores ways that an idea 
may not fit the situation, problems we may need to 
overcome, risks associated or why something may 
not work. During Black Hat Thinking, we consider 
obstacles, existing or potential downsides, and 
concerns. The single word that best describes the 
nature of the Black Hat is “caution.” If we are not 
cautious, we risk damage, danger, and disaster both 
for ourselves and for others. Black Thinking Hat 
protects us from harm.
Black Hat Thinking is a powerful assessment tool to 
use after Yellow Hat Thinking. Before an idea is put 
into action, we need to see if it is safe, legal, feasible, 
profitable, etc.
Green Hat Thinking focuses on creativity and 
innovation: possibilities, alternatives, solutions, new 
ideas. Green Hat Thinking provides a specific time 
that is dedicated to creative thinking and innovation. 
Green Hat Thinking helps us find new ways of doing 
things, and it also provides an opportunity to think 
about ways to overcome concerns identified during 
Black Hat Thinking.
Red Hat Thinking focuses on feelings, hunches, gut 
instinct, and intuition. Red Hat Thinking should last 
no longer than 30 seconds and is best described in 
one to two words.
Red Hat Thinking gives validity to feelings and 
intuition and doesn’t require any explanation. Red 
Hat Thinking may be used more than once within 
a Six Thinking Hats sequence to gauge feelings, for 

Blogger’s corner
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example, after new White Hat Thinking is presented, 
and it is not uncommon for Red Hat feelings to 
change throughout the Six Hat Thinking.
The Red Hat Thinking may be used to measure buy-
in after a decision has been made. Red Hat Thinking 
is also a helpful to sort or prioritize new ideas 

generated during Green Hat Thinking.
Reference: http://www.debonoconsulting.com/
Six_Thinking_Hats.asp

Jayati
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Mr Murali was born in Bangalore and he is a native 
of Tamil Nadu.  He has had a happy childhood. He 
has two younger sisters and being the eldest son, he 
has gained the attention of everyone in his family.  
He grew up in a joint-family environment with his 
aunts, uncles and grandparents.  
Mr Murali has studied in Bangalore for a few years 
and later moved to a boarding school in Chennai 
from his 7th grade up to 12th grade.  Most of 
his education was from Chennai including his 
colleges.  He feels that his upbringing was quite 
strict partly because of the boarding school but one 
of the advantages was that he had a lot of friends 
from various countries because this school also 
accommodated foreign and NRI students.   
When questioned about his career and identity 
crisis story, Mr Murali says that he initially wanted 
to be a Doctor after watching his uncle practice at 
the clinic and he was awed by the respect his uncle 
commanded from people for the dedicated service.  
Later, he wanted to be a pilot as his aunt was also 
in the airline industry.  So he became a member of 
the Madras Flying Club but his waiting period to 
fly was just too long for him that he landed up as 
a HR professional after his Master’s in Personnel 
Management.  Being one of the few to be selected 

on campus is one of the moments he always 
cherishes (as not many from his batch got through 
in campus selection). Within four years, he moved 
to Singapore and handled the Asia-Pacific region 
for over a decade, moving from an HR Executive to 
HR Director of Asia- Pacific. He has handled multiple 
roles that comprised Sales, Business Development, 
Account Management, HR and Recruitment. He has 
also headed the operations as Country Manager and 
Director for an IT services company in Singapore, 
managing end-to-end operations before relocating 
to India and joining GAVS.  
He is happily married to his wife Mrs Kalpana who 
was his classmate at college during his Master’s.  
Mrs Kalpana specialized in Medical and Psychiatry. 
She worked as a Medical Counsellor and later as a 
HR professional until they got married. She turned 
a full-time home maker after their marriage and has 
been his biggest support.  He has two children – son 
Pranav, who is studying in 12th grade and daughter 
Divya, who is studying in 3rd grade.  He takes pride 
in telling us that his son scored a CGPA of 10/10 in 
the 10th Standard CBSE examination.  Pranav plays 
football and has represented the school as part of 
the ‘Tamil Nadu under 14’ football team at Goa 
while in 9th grade and Divya loves to sing and draw 
all the time.  

Shalini Milcah

Murali Babu
Coffee with 

We all know Mr Murali Babu as the Head of our 
Workforce Management - Delivery at GAVS.  We’ve 
also seen him most of the time with his heels on 
wheels; more of a dynamo type.  Let’s get to know 
a little bit more about his fun-loving personality in 
this short coffee session.  
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Mr Murali has looked upon his mother, father, aunt 
and uncle, who have helped to shape his initial 
years, as the key people in his life.  The unfortunate 
part was when he lost all of them in due course of 
time.  He has a small circle of good friends, who all 
go a long way, as long as two to three decades, with 

remarkably good value systems, and that’s how he 
became the person he is, today.  

He has a deep thinking, fun loving, honest and 
straight-forward personality that is too remarkable.  
Basically, to  “call a spade, a spade!” type.  He says, 
“I am not much on the social sites, more of a short 
message or pick up the phone and talk kind of 
person.”  
He has greatly admired the determination and 
efforts of Mr Pandiarajan, Founder of Ma Foi 
Management Consultants Ltd., to whom he has 
reported while he joined the office there, as a 
campus recruit.  He has literally seen Ma Foi start-
up in a small residential building and grow to be a 
large and leading corporate brand in India.

His interests include adventure sports – his 
favorite being the parasailing at Malaysia and 
Thailand, jogging (which he has now restricted to 
brisk walking), trekking - latest was in the hills of 
Ramakalmedu, near Thekkady - Kerala, playing table 
tennis and watching cricket, national geographic 
and discovery channels.  

PLACES TRAVELLED / DREAM 
TRIPS

Travelled – Kashmir, Agra, Singapore, Malaysia, Bali 
- Indonesia, Thailand, China, Japan, USA
Dream Trip – Wants to go to Europe for a long 
holiday!

FAVORITES

All non-veg food; like to try out different cuisines
Movies – Almost all action movies, the typical 
commando types and comedy

‘DREAM COME TRUE’ MOMENT 
THAT HE RECALLS

• Being selected at the campus was the first 
moment to cherish.

• The dream of moving to overseas but 
closer to home turned true when he got the 
opportunity to move to Singapore.

• Later, he wanted a role change and got the 
desired opportunity to head the operations 
as Country Manager and Director for an IT 
services company in Singapore.

• The other achievement was being able to 
“drive” on our roads. The fear was not about 
handling the car but driving on our roads sans 
rules! While driving, he always says, “Expect 
the unexpected”

MANTRA IN LIFE / SECRET OF 
SUCCESS

Hard work and sincere efforts will result in success.
Honesty has helped him in life. People, who know 
him well, have stood by him as referees and have 
vouched for him at crucial times.

LEARNINGS FROM THE PAST

“Don’t wait. Do it today! For it will be long gone 
before you regret.”
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SOCIAL RESPONSIBILITY

Help others; Be considerate; Be prepared for the 
eventuality (during times such as our Chennai 
floods)!; He is very particular about saving water 
and energy and an avid proponent of recycling at 
home

MESSAGE FOR GAVSIANS

“To excel, you need to push the limits and you have 
to compete every day.”
“Work life balance is essential and plays a vital 
role in our life for both professional and personal 
success, and well-being.”

Shalini
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Every team would have a member, who is friendly 
with everyone; one, who maintains good rapport 
with the team and others at office; one, who would 
do any help to others; one, who would maintain 
team funds and list of treats. 
Yes, I am going to introduce, Mr Jagannathan 
Sampath, from Pre-Sales team, who does all the 
above. An energetic man, full of life!! He hails from 
Chennai, works as a Graphic designer in GAVS 
for about five and half years. Prior to GAVS, he 
was working as an Manual( is this a designation?) 
artist, in Chandamama publications. His father Mr 
V.P. Sampath is retired from TVS and mother Mrs 
Komala, is a house wife. He did his graduation 
from Annamalai University completing B.C.A and 
married to Ms Jeyalakshmi. His wife has done B.A 
Economics from Madras University and they have 
two girl children (Bhargavi and Dhyasree). Let’s now 
his answers to our 5 questions.

What is the difference you feel between your 
previous experience in print media design and 
IT sector designing?
“Print media designing is used mainly for 
publications, whereas IT sector uses mostly Web 
Media or Web Designing. I am very fond of this as 
I have a lot of learning in the IT sector. We were 
working on slicing concept and now moved to Div 
concept.”
Your team and friends call you ‘MASTER ‘…. 
What is the reason behind the name? (Cooking 
Master?? Yoga Master?? Gym Master?? )….
I am very sportive and I take part in all the 
competitions irrespective of my age. I get up at 4.30 
AM and go for walks, practice yoga, hit the gym 
and also practice aerobics. So, I also preach what I 
follow, hence, they call me ‘MASTER’.
One mystical beauty you 
admire the most? 
“Raja Ravi Varma’s painting 
– Lady with the lamp. I 
also have a dream to draw 
something like that. I admire 
it for hours, it gives me 
pleasure in looking at the 
painting. Art makes my mind 
relaxed and peaceful... it is 
living and realistic, according 
to me.“
How emotionally are you connected with 
GAVS and GAVSians?
“I am very connected with GAVS and all the people 
here. There are so many, who are attached to me 
and who motivate me. I also tell others what I do 
and motivate them. Any event or program at office, 
I will participate in it, because I believe participation 
only makes us connected with each other.”
Anything that you wished to do but was not 
able to do till now?
“I wanted to educate and 
fund for four children and 
bring them up. But I am not 
able to achieve it till now.”
Message to Gavsians….
“Team work and effort will 
always pay!! 
Please follow it!!”

Dharini Ranganath P

Jagannathan 
Sampath

Five Questions with 

Dharini
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There used to be a time when Apple was at the 
forefront of innovation and creativity. The first 
iPhone was launched in June 2007 and it was a 
state-of-the-art phone at that time. A touchscreen 
phone, with an amazing operating system, with 
looks to kill, it was one of the best things ever to 
come out of Apple’s design studio. Over the years, 
Apple continued to improve upon the design 
and the architecture, making it better every year. 
Soon, we were looking at Touch-ID, which could 
help unlock your phone and approve purchases 
using your fingerprints, and iCloud, where all the 
important stuff got backed up on its own without 
you having to move a single finger. Yes, Apple 
used to be a giant in innovation, research and 
development and in-general, blowing your socks 
off with ideas and creativity that were unparalleled. 

Recently, Apple launched a new version of the 
iPhone. It’s called the iPhone SE. It was ballyhooed 
as being a new powerful and versatile phone, 
with exceptional battery life. What it actually is, is 
conclusive proof that Apple has run out of ideas 
and innovation. Taking the existing technology and 
cramming into the body of an older phone model 
and calling it new is just akin to the saying Old wine 
in a new bottle. Only in this case, it’s relatively old 
wine in quite an old bottle. Sure, it will probably sell 
in millions as the accountants predicted it would. 

But we can’t call it innovation. And this brings us to 
one of the greatest issues plaguing our world as of 
today. 

Science, Technology, Engineering and Mathematics 
or STEM is the pillar of our world. We cannot survive 
without it. However, as of today, the world is facing 
a massive crisis in innovation. We’ve become so 
dependent on STEM, that creativity is totally a-miss 
from the people’s minds. There is no creativity in 
anything we do. If you don’t agree, look at what 
Apple did with its latest phone. The iPhone 4 was a 
hit because it looked amazing. The iPhone 5S was 
a success due to the innovative idea of Touch-ID. 
But of late, all the latest versions are the same. Sure, 
newer models have better processors and longer 
battery life, but they’re not radically different from 
their predecessors. And that is worrying. Because 
if we cannot innovate anymore, then soon, there 
won’t be much to look forward to anymore! And 
that is why, we must amalgamate creativity into 
STEM. We must look to a future where Art becomes 
synonymous with STEM.
STEAM is not a new concept. Though one may see 
art and science at odds, the fact is that they have 
long existed and developed collaboratively. This 
synergy was embodied in great thinkers like the 
legendary Leonardo Da Vinci and the renowned 
Chinese polymath Su Song. Did you know that 
camouflage for
soldiers in the United States armed forces was 
invented by the American painter Abbot Thayer? 
Earl Bakken based his pacemaker on a musical 
metronome? Japanese origami inspired medical 
stents and improvements to vehicle airbag 
technology? Steve Jobs described himself and 
his colleagues at Apple as artists? Mae Jemison, 
a doctor, dancer, and the first African American 
woman in space, has said, “The difference between 
science and the arts is not that they are different 
sides of the same coin… or even different parts 
of the same continuum, but rather, they are 
manifestations of the same thing. The arts and 
sciences are avatars of human creativity.” Despite 

Sourav Bhattacharya

Viewpoint

STEM to STEAM
THE NEW PARADIGM
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the profound connection between art and science, 
art programs across the world are on the chopping 
block. In June, the U.S. House of Representatives 
proposed significant funding cuts to the National 
Endowment for the Arts. Schools worldwide are 
eschewing art programs to instead focus on STEM 
courses catered to math and reading. The problem 
here is that a narrow focus on testing reinforces 
narrow-minded thinking. Young artists are being 
educated out of creativity.

The good thing is that by teaching the arts, we 
can have our cake and eat it, too. Several studies 
correlated training in the arts to improvements 
in math and reading scores, while others showed 
that arts boost attention, cognition, working 
memory, and reading fluency. With this information, 
educators across the world should experiment with 
merging arts and science. At the Wolf Trap Institute 
in Virginia, “teaching artists” are combining physical 
dance with subjects like math and geometry. In 
Rhode Island, students were introduced to paper-
based electronics as part of the master’s thesis 
exploring the use of technology in expressive art. 
The programs excited students about science while 
fueling their imaginations. A potent blend of science 

and imagination sounds like the perfect concoction 
to get our world back on track. Richard Feynman 
once said that scientific creativity is imagination 
in a straitjacket. Perhaps the arts can loosen that 
restraint, to the benefit of all. So, we can finally look 
forward to owning an iPhone that doesn’t look and 
feel just like the one we bought a year ago, or the 
year before that.

Sourav
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A calm seashore with the beauty of Goa beaches, 
yet undisturbed from nature is Varkala for me.  This 
small seashore town has the reputation of attracting 
many foreign tourists especially from Europe. A very 
easy substitute for people, who would like to get 

away from the happening life of Goa, yet enjoy a 
pleasant seaside vacation.  The blue green waters 
will create a magical ambience as you step into 
the beach of Varkala, which was both sandy and 
rocky. Varkala is about 750 km from Chennai. Trains 
to Thiruvananthapuram from Chennai will stop at 
Varkala; it takes approximately 15 hours by train 
to reach Varkala. Tiruvananthapuram airport is 
the nearest, about 53 km from Varkala. It will take 
about one and a half hours by car to reach to our 
destination from Thiruvananthapuram. By road, 
it takes about 13 hours to reach there, for people 
who love long drives, I bet it is a great idea and for 
others to better take the train or flight. 
 I belong to the road lovers group and took the road 
to Varkala around 3 PM in the afternoon. The road 
route  is via Villupuram, Tiruchi, Thirumangalam, 
Senkottai, Thermala, Kulathupuzha, and Paripolly.  
For people who would like to take a break journey, 
the best place to halt will be Madurai, an intermediate 
city between Tiruchi and Thirumangalam. To get 
into Madurai, we need to avoid the outer ring road 
bypassing Madurai and get into the city. We reached 
Madurai around 9.30 PM and spent the night 
there. We started early the next day and reached 

Senkottai, the last big town standing on the border 
of Tamil Nadu and Kerala right on the foothills of 
the Western Ghats at 11AM. 
The journey till this point was quite dry, travelling 
mostly in the well-laid roads of NH45 and NH 
744; it is from this point, the journey turned out 
to be mesmerizing. As you begin your travel in 
the Western Ghats, you cannot resist admiring 
its majestic beauty. Lots of small and big bridges 
and streams keep passing by, to mention a few, 
the bridge between Senkottai and Kollam near 

Thenmala is one of the most beautiful bridges. The 
journey continues through Thenmala dam, forests, 
small towns and rubber plantations. It was around 
1.30PM when we reached our destination The 
Gateway Hotel @ Janardhanapuram, Varkala. 
Gateway hotels are part of Taj Group of hotels, yet 
not very expensive for the ‘Taj’ brand. The rooms 
were pretty spacious with an awesome sea and 
garden view. The hotel is located very close to the 
beach and there is a way through the back side of 
the hotel leading to the beach. The rates are around 
10k/night during the peak season (between October 
to December) and around 4-6k during the non-
peak seasons. You are sure to get the best food in 
the town and they have a beautiful swimming pool.
The Janardhanaswamy temple is one of the main 
reason for Hindu pilgrimage in this area. It is 
believed to be 2,000 years old and the architecture 
dates back to 12th century. The beach close to the 
temple is also called ‘Papanasam beach’ (meaning 
giving away your bad deeds), where Hindu pilgrims 
perform the final rites for the deceased. You can 
find quite a few cottages and sea view resorts closer 
to the beach.

Mala Subramaniam

Travelogue

Varkala
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As you take a leisure walk in the sand, you will 
definitely get lost in the tides and the beauty of the 
cliff right above the beach. You will get comfortable 
chairs and umbrellas for rent to relax in the beach. 
The water was not very rough to keep up the 

reputation of the Arabian Sea, which makes it easy 
for tourists to swim and surf. It is an ideal place for 
beginners to practice surfing as the water is not very 
rough. Surfing boards are also available on hourly 
rental basis. Though there are not many restaurants 
in the beach, couple of seaside restaurants provide 
you good food, drinks, fresh seafood and snacks.  
As you take a long walk in the beach, you would 
find rocky flight of stairs taking you up the cliff at 

two or three places. The view from cliff is awesome 
especially during the evenings. 
The other main attraction of varkala is the Kapil 
Lake. The Kerala tourism department has made 
arrangements for taking a leisure boat ride in 
the Kapil Lake. Surrounded by coconut trees and 

lush greenery, the boat ride was a very pleasant 
experience. The backwaters also allow tourists to 
try parasailing and water scooter rides, organized 
by private players. The Sivagiri Mutt is another 
place of interest in Varkala on the Sivagiri hills. The 

history of this places dates back to many years; it 
was established by Sree Narayana Guru, a teacher 
and preacher of equality in human race, irrespective 
of all the differences. He is seen more as a social 
reformer than as a religious priest. His tomb is 
found inside the Mutt, the tranquility and beauty 
of this place will make a difference in your vacation. 
In addition to the above attractions, you are sure 
to experience the authentic flavor of Kerala in their 

food and spa centers to relax and rejuvenate. I found 
it a great destination and 
am sure to visit again. Try 
it!!!

Mala
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“Change doesn’t start with Action, it starts with 
a Vision. Artists are great at creating Visions”

STEVE LAMBERT

Hello everyone. Welcoming you back to the Reading 
Lounge with a bunch of spring flowers in this April. 
Our theme for Pulse resonates with the world 
tilt from STEM to STEAM – that focusses on true 
innovation that comes with combining the mind of 
a scientist or technologist with that of an artist or 
a designer. This month in our reading lounge, we 
are going to read books that have been based on 
fascinating science and the to-be ruler innovation,  
about a creative genius, who has changed the world 
with his simple yet creative ideas. 

FEARFUL SYMMETRY: IS GOD A 
GEOMETER? - IAN STEWART & 
MARTIN GOLUBITSKY

Mathematics is always the most feared as well the 
most embraced form of science. From our school 
notebooks, featuring the addition, subtraction and 
multiplication calculations to the complex form of 
real-time calculations, Mathematics has an integral 

hand on each and everything in the universe. Ian 
Stewart & Martin Golubitsky‘ s ‘Fearful Symmetry: Is 
God a Geometer?’ is another new level of perception 
towards understanding nature and the underlying 
mathematics in them. From the shapes of clouds to 
dewdrops on a spider’s web, the perfect symmetry 
of a splash, this book employs the mathematical 
concepts of symmetry to portray the fascinating 
facets of the physical and biological worlds. This 
fascinating study explores a fundamental paradox 
behind the patterns of the natural world, in which 
symmetrical causes lead to asymmetrical effects. 
Lesser and greater patterns the structure of sub-
atomic particles, a tiger’s stripes, the shapes of 
clouds, and the vibrations of the stars are produced 
by broken symmetry. This accessible exploration 
of the physical and biological worlds employs the 
mathematical concepts of symmetry to consider 
the deepest questions of modern physics. Not an 
easy book to read and analyze but a great book to 
start your mathematical conceptions.
“One could perhaps describe the situation by saying 
that God is a mathematician of a very high order, 
and he has used very advanced mathematics in 
constructing the universe.”  

A WHOLE NEW MIND – BY DANIEL 
H. PINK

Lawyers, Accountants, Computer programmers. 
That’s what our parents encouraged us to become 
when we grew up. But mom and dad were wrong. 
The future belongs to very different kind of persons 
with  very different kind of minds: artists, inventors, 
storytellers-creative and holistic “right-brain” 
thinkers.
Drawing on research from around the world, Pink 
outlines the six fundamentally human abilities that 
are absolute essentials for professional success and 
personal fulfillment - and reveals how to master 
them. “Design. Story. Symphony. Empathy. Play. 
Meaning. These six senses increasingly will guide 
our lives and shape our world.” ‘A Whole New 
Mind ‘ takes readers to a daring new place, and 
a provocative and necessary new way of thinking 
about a future that’s already here. 

MarySreeja  Venkateshwaran

The Reading Lounge 
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The era of “left brain” dominance, and the 
Information Age that it engendered, are giving 
way to a new world in which “right brain” qualities 
- inventiveness, empathy, meaning - predominate. 
That’s the argument at the centre of this provocative 
and original book, which uses the two sides of 
our brains as a metaphor for understanding the 
contours of our times. This book will change not 
only how we see the world but how we experience 
it as well.
““The Queen died. The King died.”
“The Queen died. And the King 
died of a broken heart.”

The first line was fact. The second line was a story. It 
placed the facts in context, added emotion and made 
us connect to it by making it memorable.

WALT DISNEY 

Try to imagine a world without Walt Disney. A world 
without his magic, whimsy, and optimism and more 
importantly his iconic creation, ‘Mickey Mouse’. Walt 
Disney is a pioneer and innovator, and the possessor 
of one of the most fertile and unique imaginations, 
the world has ever known. Disney transformed the 

entertainment industry, into what we know today, 
pioneering the fields of animation, and found new 
ways to teach, and educate. 
Walt Disney’s impact on society and mass culture is 
so widespread, due to his simple, yet powerful ideas, 
the rich blend of art and technology and inspiring 
greatness from small things. Walt’s success was to 
bridge the past with the future through a present 
time technology. He proved how technology can 
connect the ongoing ideas and make life more 
enjoyable and fun.
As of today, 240 million people have seen a Disney 
movie, 800 million people have read a Disney comic 
book or magazine, and Disney’s animated movies 
have received 26 academy awards, and over 650 
million guests have visited Disney land and lot more 

accolades decorate the 
Walt Disney empire. And 
as Walt Disney himself 
says, it all but started 
with a mouse.

Mary sreeja
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KISHORE KUMAR GUNALAN 

“GAVS has provided me with the right opportunities all through these years. Have 
truly enjoyed working for GAVS and with the people here at GAVS.
For the past nine years, I had worked in different projects and earned a lot of 
friends and gained knowledge by sharing. Good working culture and environment 
and it’s totally good work-life balance.”

MEENAKSHINATHAN KRISHNAN 

“I feel that I am lucky enough to spend my tenure in GAVS half of the time in 
India and the remaining half in the USA. Both experiences gave a lot of value in 
my career and personal growth. I am very happy to continue to be a part of GAVS 
growth and starting my new voyage from this year back in India.”

VENKATESHAN KUMARESAN

Many congratulations to you for completing 8 years at GAVS!! 

Dharini Ranganath P

Work Anniversaries

Ever wanted to ‘toast’ in style? This clever, clear toaster could be coming to your kitchen 
in the near-future. The ‘Eco+toaster’ is a concept from Ohio-based industrial designer 
James Stumpf. It is designed using a steam-bent bamboo plywood chassis, enclosed 
glass toasting trays, a 50mm x 25mm touchscreen and heating coils embedded within 
the glass toasting trays.

Fruitleather Rotterdam  are a team of undergraduate design students, who have 
come up with a new way to deal with leftover food; by turning it into vegan leather. 
What originally began as a university project, has now turned into an incredible design 
project. The team uses leftover food from local food markets and turns it into a fabric 
called ‘fruitleather’. This leather-like material, which is made from rotting fruit and 
vegetables, can then be turned into a trendy tote bag or satchel.

Quirky clear toaster

Fruitleather

Techwatch
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We’ve all been there, haven’t we! Even before 
the day begins, you realize you’ve got up on the 
wrong side of the bed and that it’s going to be an 
extremely long day. Commuting to work, stuck in 
the traffic jam in the sweltering heat, thinking about 
the email from the client last night, worrying about 
your performance appraisal, pondering about that 
promotion you’ve been lusting after so much, the 
list of things that are on your mind is practically 
endless when you are working, no matter where! 
Added to that, the annoying logic about leaving 
your ego at the door, and having to play nice with 
that particularly annoying boss and his cohorts 
you love as much as Hitler loved Jews. And then, 
as if all this wasn’t enough, your computer crashes 
and all your spreadsheets disappear faster than the 
politicians promises disappear after they’ve won the 
elections. That’s it, you think, I’ve had it. You just 
want to let it all go. I’d be better off moving to the 
mountains and living as a hermit. Stress does that 
to people, and believe it or not, what it does to our 
health and productivity is even worse. Statistics 
indicate that an average of 1,380 employees, 
out of every 1,00,000, suffer from work-related 
stress, depression and anxiety, and that the total 
number of working days lost due to this condition 
is almost 10 million, or about 23 days per case! 
That is an alarming piece of statistics, because if we 
don’t combat stress at work, then it won’t be long 
before it gets to us and reduces our productivity to 
nothing.

Enter, Canis lupus familiaris. Commonly known 
as man’s best friend. The dog. Dogs have earned 
their designation as the man’s best friend since 

the beginning of time. Besides being lovable pets 
and fun playmates, dogs (actually, most pets) can 
actually give you a leg up on the corporate ladder. 
As long as you take them to work with you, that 
is! Think about it! You’re stressed, unbelievably so, 
to the point where you’re contemplating how the 
motivational poster opposite your cubicle would  
look like covered in your team mates blood soaked 
head smashed in with the stapler because you 
love him as much as people love paying taxes, his 

bloodied gray matter decorating the walls. And 
just when you think you’ve had it, you’re given the 
opportunity to spend some quality time with a furry 
four legged fuzzball with floppy ears, a cuddly and 
scruff-able tummy, a goofy grin and a wagging tail. 
And the only thing it expects from you is some pets 
and cuddles and some treats! And you’ll be slurped, 
slobbered, drooled on and loved like nothing else 
matters by an animal that doesn’t want anything 
from you, and only wants to love you. Rich or poor, 
fresher or senior, developer or tester, manager or 
janitor, it doesn’t matter. No deliverables, no MOMs, 
no deadlines, no designations, you don’t have to be 
someone to warrant a dog’s love. All it wants to be 
is your friend in need, to be with you, comfort you 
and love you unconditionally. And believe me, when 
you spend some time with a 
dog, you will feel better than 
whatever you were feeling 
before. So rather than venting 
your anger and frustration at 
someone, or holding it all in 
yourself, wouldn’t it be easier 
to just spend some time with 
a dog and forget all about it? 
Instant stress relief!

Sourav

Sourav Bhattacharya

For a Productive Workplace, Let 
Your Office Go to the Dogs

Melange
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Bindu Vijayan

Admin Week at GAVS 
(March 14 – March 18) 

Our Admin came up with a week of treats, it was 
fun time at GAVS once again.  We were served 
organic food all day on Monday, Tuesday opened 
for GAVSians’ spouses and families to showcase 
their business; counters were set up for them and 
lots of shopping got done. Wednesday came with 
a sweet making challenge, and GAVSians sweat 
over stoves to turn out yummylicious sweets.  The 

day ended with the judges announcing everyone a 
winner as it was difficult for them to make up their 
minds on choosing one winner!  Thursday went 
smooth with many banks setting up help-desks 
at GAVS, and Friday evening was movie-time with 
popcorn and hot snacks!

Bindhu

Melange
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Yes, it is that time of the year again. The season that 
westerners love and most Asians loathe. For many, it 
is the season of long school vacations, long days and 
short nights, sun kissed faces, drinking lemonade 
and staying cool while lounging by the pool. For 
some though, it is the season of unhinged power 

outages, critical water shortages, intolerable heat, 
and unbearable rise in the number of mosquitos 
and insects and in-general, uncomfortable days 
that seem to stretch on forever. Summer is here, 
whether you like it or not!
Instead of comparing weather conditions across 
the world, let’s talk about the stuff that people 
can actually do during summer. Whether you’re 
an indoors person or more of an outdoors-y chap, 
there’s always something to do, no matter which 
part of the world you live in. If, like me, you love 
staying indoors, beating the heat and prefer staying 
cool all the time, then the list of things you can do 
to pass the time while being indoors is practically 
endless! Here are a few things which anyone can do 
while being at home:
1. Learn how to cook: Who doesn’t like to eat, 
right? After all, we work our butts off every month 
to make sure we have a roof over our head, clothes 
on our back, and some food on the table. So, time 
to hit the kitchen and work up a sumptuous dish. 
Surprise your significant other, in-laws, friends and 
family members with a restaurant quality gourmet 

dish that leaves them licking their fingers and 
wanting another serving. Cooking is a fun and 
delicious activity to try. Take some classes, ask your 
family members for help, or find a book or search 
in the Internet for easy cooking recipes. With a wide 
variety of cuisines to try out, such as spicy Indian 

curries or some American Barbeque style dishes, 
you will never go out of options to try.
2 Get back in shape: You know you need to! 
Remember those days in the winter when you 
gorged on a pizza, binge watched MasterChef 
Australia and House of Cards and Modern Family, 
and didn’t move a muscle because it was too cold? 
Yes, all those carbs and fats have found their way 
home into your body. You’ve become so out of shape 
that no conventional camera can capture your width 
in one single frame. I’m not saying you’ve become 
fat, but your latest picture was obtained from the 
Google Earth satellite. I’m not saying you’ve gained 
weight, but when you accidentally sat down on 
your iPhone, it became an iPad. So, fire up YouTube, 
search for at-home-fitness videos and work those 
muscles. Time to burn those calories and get back 
in shape.
3. Catch up on books: Books are a way of touring 
the world from the comfort of your armchair and 
coffee mug. A nice page turner is the best way to 
kill some time and improve that vocabulary as well! 
There are close to 129 million books that you 
can choose from if you’re confused about what 

Sourav Bhattacharya

Fun things to do at 
home this summer!

Melange
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to read! So rest assured, whatever genre or topic 
you have in mind, someone somewhere has written 
a book about that. Hardcover lover or e-Book 
hipster, there’s a format for everyone out there! So 
take your pick, and settle down for the day with an 
un-putdown-able book and watch the minutes and 
hours disappear.
4. Spend time with friends & family: Two’s 
company, three’s a crowd? I say the more the 
merrier! Invite folks over to your place and have 
a get together on weekends when it’s too hot to 
go outside to the beach or even to the mall. Stay 
indoors, have a movie marathon, or just binge watch 
a soap opera that you all love. Still, there are some 
who don’t really fancy staying indoors on weekends 
and holidays. For them, a trip to a nearby hill station 
or a tourist spot is a viable option. Even if you’re not 

a fan of hiking and trekking, there’s plenty to do at 
a hill station that doesn’t involve exposure to the 
sun. Go boating in the nearby lakes, or take a stroll 
through the botanical gardens or visit that beautiful 
waterfall nearby, there’s always something to do 
when you have friends and family with you.

Just because it’s too hot outside, doesn’t mean 
one has to waste the entire time sitting at home 
doing nothing. There’s always plenty to do at home. 
Summer is the one season where days are long and 
nights short, so make full use of the abundance of 
natural light available to you. But if you still fancy 
going outdoors, make sure you carry plenty of sun 
screen, preferably an umbrella, and enough water 
and liquids to keep yourself hydrated. 

Sourav
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